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September Power Profile: Juli Crawford

Julia, for our readers who may not realize there are many
different careers in the energy industry, could you please
describe your role in accounting and finance within the JEA
utility system?
I have had the opportunity to be in various financial roles within
municipal utilities, but the majority of my career has been in
financial planning and analysis.....read more

Your skillsets include expertise in regulatory accounting. Did
you specifically study those nuances or learn through your
current work in the utility industry?
I would not consider myself an expert in regulatory accounting
and studied finance in school rather than accounting. However, I
have had to become quite familiar with the intricacies of
regulatory and governmental accounting...….read more

In addition to your clear knowledge in finance, you have to
be knowledgeable and aware of the national and economic
challenges including how inflation and employee shortages
might impact your organization. If I’m correct, are you
seeing impact from these challenges on your customer
rates? How might your circumstances differ from an
investor-owned utility in that regard?
Inflation and shortages of many kinds (employee and supply
chain) are taken into account when looking forward. All of these
pressures impact customer rates. However, the goal for a
municipal utility is service of the community...…read more
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Southern Company scores 100 percent on Disability Equality Index 
for the sixth consecutive year
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The 2022 Disability Equality Index (DEI) has rated
Southern Company as one of the "Best Places to Work
for Disability Inclusion." For the sixth consecutive year,
Southern Company joins an elite group of companies
with a 100 percent score on the DEI for a strong
dedication to leading disability-inclusion practices.

Every year since the DEI's inception in 2015, Southern
Company has been listed among the top-ranked
companies and each of the past six years has earned a
score of 100 percent.

"Southern Company is honored to be named among the Best Places to Work for Disability
Inclusion. This recognition is a testament to the work Southern Company is doing to ensure an
inclusive culture where every employee can reach his or her full potential," said Sloane Drake,
senior vice president of Human Resources. "We remain focused on advancing disability inclusion and
equality across our businesses. Many of our employee resource groups, along with our recruiting
organization and supplier diversity personnel engage with the disability community through
programs, education and community service."

The DEI is a joint initiative of the American Association of People with Disabilities (AADP) and
Disability:IN that measures policies and practices on a scale from zero to 100 with a score of 100
awarded only to those companies deemed most inclusive. As the nation's most trusted and
comprehensive benchmarking tool for disability inclusion, the DEI provides an objective assessment
of overall business practices. Read more

Sharp Energy expands in North Carolina with 
new Sharp AutoGas Fueling Station

Chesapeake Utilities Corporation ( NYSE: CPK) subsidiary
Sharp Energy celebrated the opening of a new fueling
station in Dunn, North Carolina, on Wednesday, Sept. 14,
with a ribbon-cutting ceremony.
The facility is the first Sharp AutoGas fueling station
dispensing propane autogas in North Carolina. The newly
constructed fueling station is one of 60 propane fueling
stations operated by Sharp AutoGas. Other stations are in
Pennsylvania, Delaware, Maryland, Virginia and Florida. 

Propane autogas is a cleaner-burning alternative vehicle fuel that substantially reduces
greenhouse gases and other harmful emissions when compared to gasoline or diesel fuel. 

“We are excited to expand our propane autogas offerings to North Carolina. This new
fueling station will provide a lower emissions fuel option for truck fleets and other
vehicles that operate in the area,” said Andrew Hesson, vice president of propane
operations. Read more

https://www.southerncompany.com/newsroom/business-leadership/southern-company-scores-100-percent-on-disability-equality-index-for-the-sixth-consecutive-year.html
https://www.prnewswire.com/news-releases/sharp-energy-expands-further-into-north-carolina-with-new-sharp-autogas-fueling-station-301625788.html#financial-modal
https://chpk.com/sharp-energy-expands-further-into-north-carolina-with-new-sharp-autogas-fueling-station/


FWELF 2022 releases program agenda
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We are proud to announce this year’s Forum Agenda, themed #ReEnergized! FWELF 2022 will
be held at The Grand Hyatt Tampa, November 9-11, 2022. Please join us for a three-day event
that will include c-suite level keynote speakers and panelists discussing the industry’s
commitment to a stronger and cleaner energy portfolio, microgrid and advanced technology
integration, as well as the impact all of that has on the bottom line. 

With discussions on new and evolving technology, innovative initiatives including hydropower,
our commitment to highlighting women leaders in this industry continues. Working with you,
we are committed to using Florida's Women in Energy Leadership Forum to inform, inspire, and
motivate. For more information visit: flwomeninenergy.com. 

https://flwomeninenergy.com/2022-agenda/
https://flwomeninenergy.com/
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A Study of Energy Equity Within Florida

The Balmoral Group was contracted with the Florida Department of
Agriculture and Consumer Services Office of Energy (FDACS OOE) to
build a profile of energy equity issues across the state and include
critical data to assist policymakers with an understanding of Florida’s
energy-burdened households. After a year of collecting research,
analyzing data, and extensive stakeholder engagement, the study in
complete. The final study provides an assessment of the current
landscape of obstacles that Low to Moderate Income (LMI) and
vulnerable populations face for energy burdens including the spatial
relationships with environmental justice, health, housing, and
transportation. 

This study is organized as a series of maps with descriptive language, given the geographic
variation and focus of the underlying data. Policy implications, and key feedback, are
summarized at the end of the study. Appendices contain detailed information supporting each
topic. One finding of the study includes the proposed energy equity rating system measuring
program efficiency impacts in terms of avoided burdens for LMI Households. In addition, this
study includes findings of a comprehensive analysis of systemic barriers to equitable access,
and identification of programmatic factors that exacerbate or mitigate equity issues including
financial or economic incentives or products.
 
The study and the interactive dashboard can be found here.

View the FWELF interview with FDACS Office of Energy Director, Kelley Smith Burk

Feds boost Florida vehicle charging stations

The White House on Wednesday approved plans that will make available roughly $71.5 million
for electric-vehicle charging stations in Florida during this fiscal year and next year. Florida’s
Electric Vehicle Infrastructure Deployment Plan was among 35 plans that the Biden
administration approved under a federal program. “Making electric vehicle charging accessible
to all Americans is critical to achieving a transportation sector that improves our environment
and lessens our dependence on oil and gas,” U.S. Secretary of Energy Jennifer Granholm said in
a prepared statement. 

The Federal Highway Administration said about $900 million in federal funding is expected to
result in a half-million charging stations across 53,000 miles of the nation’s highway system.
Florida’s plan outlines a network of about 6,772 public charging ports along 6,244 miles of
highway, according to the White House. Florida lawmakers in 2020 directed the state
Department of Transportation to develop a plan to encourage more electric-vehicle charging
stations. The state later designated $8.6 million to add 34 fast-charging stations along Interstate
95, Interstate 4, Interstate 75, Interstate 275 and Interstate 295 with part of money Florida
received in a settlement between Volkswagen and the U.S. Department of Justice over
emissions violations. Read more
 

https://www.fdacs.gov/About-Us/Publications/Energy-Reports-and-Publications
https://www.fdacs.gov/About-Us/Publications/Energy-Reports-and-Publications
https://www.youtube.com/watch?v=fT_PgH4dom4
https://www.newsserviceflorida.com/latest/briefs/feds-boost-florida-vehicle-charging-stations/article_75f8a898-3469-11ed-94ea-f712b37fe601.html
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Florida PSC hears from Westinghouse about 
advanced power generation technologies

 
The Florida Public Service Commission (PSC), recently heard a presentation about the key role
nuclear energy and hydrogen production can play as clean energy resources. According to
Westinghouse, nuclear energy generation is expected to grow to help meet reliable energy
needs and emission goals.

“Now more than ever fuel diversity is a critical issue for our state. Advanced technology is
providing us with more options than ever before. As utility regulators, it’s incumbent
upon us to be forward-looking and creative when vetting solutions that are cost-effective
and reliable,” said PSC Commissioner Mike La Rosa. “Whether it’s with micro-reactors or
hydrogen paired with nuclear, the presentation by Westinghouse today showed us
opportunities for expanded diversification in our state’s energy mix.”

Rita Baranwal, Chief Technology Officer for Westinghouse, led the discussion. Included in the
company’s portfolio of energy systems are AP1000 technology, long duration energy storage,
eVinci micro-reactor, and the lead fast reactor. Baranwal also shared the increasing
opportunities for nuclear power plants to deliver clean hydrogen at scale.

Florida currently has four nuclear power reactors. As of May 25, 2022, there were 54
commercially operating nuclear power plants with 92 nuclear power reactors in 28 U.S. states
(U.S. Energy Information Administration).  Read more

FWELF LIVE Interview: Thursday, September 22, 9:30 AM
Jennifer Hooper, Senior VP Process Solutions, Siemens Energy

REGISTER HERE

http://www.psc.state.fl.us/Home/NewsLink?id=12040
https://flwomeninenergy.com/events/

